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Objectives:

Rational Behaviour is expected from everyone. The Code of Ethics intends to guide the
students, teachers and others on appropriate behaviour in the campus.

Scope / Principle:

The primary function of Ponjesly College of Engineering is the production, distribution and
consumption of knowledge through teaching, research, and community management. The
purpose of the institution is viewed as an investment to build the necessary human capital for
economic development and building as an inclusive and diverse knowledge society. It intends
to contribute social good through its ability to create and disseminate new knowledge,
influence social mobility of students, individual learning potential and quality of learners and

encage to contribute the society.

This greater vision can be achieved through hard work and maintaining principle of harmony
in the campus. Everyone must have respect for the other. All the students need to develop a
personal code of ethics. All young students need to aspire for and realize their individual
potential. The teachers are the role models in the institution especially for the students. The

institution has developed its own code of conduct and ethical standards, and it is expected
that everyone will adhere to its code of ethics.




The code of conduct clearly mentions the following prohibited behaviour or activities:

* Assaulting, harassing, intimidating, or threatening another individual which may

affect his/her health or safety;
e Using or possessing illegal drugs;
e Sexual abuse; and

e Ragging in any form.

Disciplinary action:
The college may appoint a disciplinary committee to address the non-compliance of code of
conduct. The committee may recommend action against the erring persons: issuing warning
may be in oral or written form; or may initiate minor punishment. The erring person must be
given an opportunity to explain his / her conduct and why should not be initiated any action.
* The objective is not to punish but to correct him / her.
All employees must have the interest of the institution in mind and work for the growth of the
institute conforming to the rules and regulations of the college.
The code of conduct for research is given under different policies.
General Guidelines (Code of Ethics):
e Guidelines for all:
o All should work in harmony to uphold the college’s reputation.
o No one should work / engage in activities which may cause disreputation of
the college.
o No discrimination on the basis of caste, creed or religion is permissible.
e Students:
o Each student needs to submit the written statement that he / she has accepted
to abide the college’s code of conduct / ethics as applicable to students.
o The students should extend the courteous behaviour to peers and others.
o They should not involve in activities which may be termed as ragging and / or
sexual misconduct.
o They should avoid the plagiarism in academic activities.

o They should adhere to the dress code.




e Teachers:

o The teachers should extend the courtcous behaviour to peers and others
including students,

o They should not involve in activities which may be termed as sexual

misconduct.

o They should avoid taking leaves without prior permission.

o They should work with best of their ability. They should not engage in
coaching the students outside the college.
o They should avoid plagiarism in academics and publications.

o They should adhere to the dress code.

e Others including administrative officials:
o All should extend courteous behaviour to the peers and others.
o All should work to the best of their ability.
o No one should involve in sexual misconduct.

o No one should take leave without prior permission.

Disposal of Conflicts:

The administration would form a code of conduct / ethics committee to resolve the conflicts
that arises during implementation of code of ethics. The Committee may consist of Principal
as Chairman and the Heads of the Departments as its members. The committee develops SOP

for its functioning. The decision of the committee is binding to all.
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